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Construction Leadership Council 
Young Ambassadors Role Description 

 
Background 
The CLC is pleased today, as part of its desire to increase engagement with 

young professionals across the sector, to launch a recruitment competition to 
select four young ambassadors (one for each of our priority workstreams- 

below): 
 

1. Building Safety  

2. Net Zero and Biodiversity  
3. People and Skills  

4. Next Generation Delivery  
 

Role Description 

Each Young Ambassador will be expected to: 

• Input into and influence CLC policy development, independently 
delivering specific projects (we don’t expect this to be significantly 

onerous) 
• Develop a close working relationship with the relevant workstream lead, 

providing policy challenge as appropriate. The exact ways of working will 

need to be agreed between the successful candidate and the workstream 
lead 

• Communicate to a wider audience thorough their established social media 
and professional body networks 

• Bring the voice of young professionals to the heart of delivering CLC’s 

priorities 
• Support CLC’s succession planning, promoting the sector as a career 

opportunity 
• Champion the relevant workstream’s work through their company as 

appropriate 

• Attend key meetings as agreed with the workstream lead 
 

Please visit here to find out further details of the four priorities. The CLC’s Vision 

and Priorities document is here and the video of its launch here. 

 

Appointment Process  
Prospective applicants are asked to submit their CV and a covering letter 
(maximum 500 words) setting out their relevant skills and experience, together 

with which role they are applying for, to Construction.Enquiries@beis.gov.uk by 
close Monday 09 January 2023. Your application will be assessed by CLC/BEIS 

officials.  
 
Timeline: 

• 01st December: Applications open  
• Close 09th Jan: Deadline for applications 

• End Jan: Interviews with short-listed applicants 
• Early Feb: Successful candidates informed 
• End Feb: Successful candidates publicly announced. 

https://www.constructionleadershipcouncil.co.uk/news/clc-vision-and-priorities-webinar-slides/
https://www.constructionleadershipcouncil.co.uk/wp-content/uploads/2022/09/CLC-Vision-26092022.pdf
https://youtu.be/9MMSl7CzIkw?t=4112


 

Page 2 of 2 

 

 
 

Additional Details 
These roles are unpaid with appointments for a fixed-term basis of one year. 

 
The time commitment for each role will be around 3 hours per month 

(combination of meetings/reading papers).  
 
Each Ambassador will receive full support from BEIS and the Industry 

workstream lead. 
 

If you have any further questions on the roles, please contact Stuart Young 
(Stuart.Young@beis.gov.uk) 
 


